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Use the process designed by Pearpoint and
friends to discover the ‘North Star’, who to
enrol and how to build strength.

‘Barry is still at school. He uses a wheelchair
and a head pointer, keyboard, some sounds
and head nodding. He is not happy at home
and chose to do his PATH with school friends,
a student teacher and his support worker.
Through the PATH process he told the group

that he wanted to get support so he could
eat, bathe and go out when he wanted to. As
the work progressed it became clear that he
wanted more friends and a better relationship
with his mother. The group made plans to
support Barry in working towards his goals.’
(Falvey et al 1994, pp31-43)




C

(Hints & Hazards )

A committed group (a) describes how things
would be if they couldn’t be any better; (b)
describes positive and possible achievements
over the next two years; (c) makes an honest
appraisal of the ‘now’; (d) adds who will be
needed to help and how to stay strong; (e)

plans the next steps. This approach may bring
conflicting goals into the open, but does not
prioritise the goals very thoroughly or offer a
method for resolving conflict. However, it can
strengthen the team by helping them to find
and agree on a shared vision.

PATH might help if you can answer ‘yes’ to
these four questions; Do we share a common
problem? Do we share a common purpose?
Do we face complex issues? Do we have the
energy for learning, action and change?




